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Overview of the Local Government Pension Scheme in England and Wales  
from 1 April 2008 

 
 
PRESENTER: 
 
Hello and welcome to an overview of the Local Government Pension Scheme for England and Wales.  
 
I’m Sian Lloyd and today I’m going to take you through what makes the Local Government Pension 
Scheme one of the best pension schemes available. 
 
 
PRESENTER: 
 
We’ll be covering the main benefits of the scheme that apply from 1 April 2008, what you pay in, and 
what you can expect in return. 
 
And, if you joined the scheme before 1 April 2008 you need to go through the Question and Answer 
section to find out how the benefits you have before then are worked out. 
 
 
PRESENTER: 
 
Now’s the time to be planning for your future, so you need to think about your pension. 
 
Taking out a pension’s a big decision. It’s vital that your pension works for you, adapting and growing 
for your own situation. It must be flexible enough to meet your future needs while being secure.   
 
It’s never too early to plan for your retirement, and if you put off making a decision, it may be difficult to 
catch up later. 
 
Let’s go over to Mike and learn about this very popular and rewarding scheme…. 
 
 
VOICE-OVER (V/O): 
 
As your employer offers you membership of the LGPS, you can look forward to your retirement with 
confidence.  So what makes the LGPS such a good scheme? 
 
Well, firstly, it’s secure.  And it’s a defined benefit scheme, … which means that the benefits you get 
when you retire are based on your membership in the scheme and your final year’s pay on leaving. 
 
It also keeps pace with your pay. Contributions you pay during your career provide you with retirement 
benefits based on your pay in the year you leave. This means the pension you build up during your 
employment keeps pace with your pay rises. 
 
And after retirement, your pension is guaranteed to increase with inflation, keeping pace with the cost 
of living. 
 
And finally, the scheme is provided by your employer …..who pays a large part of the cost ... so it’s an 
extremely valuable part of your employment package. 
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PRESENTER: 
 
The LGPS is one of the best ways you can plan for your retirement, with an excellent range of benefits. 
And it’s a modern scheme that reflects the needs of a modern workforce, whether you work full or part-
time.  
 
Here are some of the key benefits 
 
 
V/O: 
 
Although the scheme’s normal pension age is 65, you can choose to retire and draw your benefits from 
60. 
 
You can even take flexible retirement.  From age 55, if you reduce your hours, or move to a less senior 
position, and provided your employer agrees, you can draw some or all of your benefits – helping you 
ease into your retirement. 
 
However, if you choose to retire before 65, or take flexible retirement before then, your benefits would 
normally be reduced to account for them being paid for longer.  
 
If you become unable to work because of serious illness, you could receive immediate ill-health 
benefits. 
 
And, if you’re made redundant or your employer retires you for business efficiency reasons, and you’re 
55 or over, your benefits are paid straight away. 
 
Life cover starts from the moment you join, with a lump sum of 3 years’ pay if you die in service. 
 
And there’s cover for your family too, with a pension for your husband, wife, civil partner or nominated 
co-habiting partner, and for eligible children should you die. 
 
 
PRESENTER: 
 
As you can see, becoming a member of the scheme gives you a variety of benefits to help you and 
your loved ones.  
 
So who can join the scheme, and how much does it cost? 
 
 
V/O: 
 
To be able to join the scheme you need to have a contract of employment that’s for at least 3 months 
and be under age 75.  
 
How much it costs you depends on how much you’re paid, but it will be between 5.5 and 7.5% of your 
pensionable pay.  
 
The rate you pay depends on which pay band you fall into.   
 
If you work part-time, your rate will be based on the whole time pay rate for your job, although you will 
only pay contributions on the pay you actually earn. 
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Here are the 2009 pay bands…. 
 

• If your whole time pay rate is up to £12,600, then your contribution rate will be 5.5%. 
• If it’s between £12,601 and £14,700, your rate will be 5.8%  
• between £14,701 and £18,900 you will pay 5.9% 
• and between £18,901 and £31,500, 6.5% 
• for a whole time pay rate of between £31,501 and £42,000 contributions will be 6.8% 
• and if it’s between £42,001 and £78,700 you will contribute 7.2% 
• For more than £78,700 your contribution rate will be 7.5% 

 
Pay band ranges will increase each year in line with the cost of living. 
 
Let’s take a look at Vicki … 
 
Vicki works full time at a pay rate of £20,000. 
 
She’ll pay 6.5% of her pay - that’s around £108 a month - in contributions. 
 
As Vicki pays tax and National Insurance, she’ll get tax relief on her contributions and pay a lower rate 
of National Insurance, so the actual cost to her is less. 
 
If Vicki was to reduce her hours to half time, she’d still pay the 6.5% rate - that’s because the whole-
time rate for her job is still £20,000, but her contributions would be based on her part-time earnings, so 
instead she’d have £54 deducted.  
 
PRESENTER: 
 
One of the main attractions of the LGPS is that your employer pays a large part of the cost of providing 
the benefits. So you get great value benefits at a low cost to you. 
 
It is however important that overall the scheme remains affordable, so increases or decreases in the 
cost of providing the scheme may, in future, need to be shared between members and employers, in 
accordance with government guidance.  
 
The scheme allows you to pay extra contributions to increase your benefits. This could be particularly 
useful if you have joined the scheme later in life. 
 
And you can also ask to transfer previous pension benefits into the LGPS to increase your total 
membership of the scheme. 
 
Usually, an option to transfer must be made within twelve months of joining.  
 
So what can you look forward to when you retire? 
 
 
V/O: 
 
When you join the Local Government Pension Scheme, you’re investing in a pension for life that’s 
excellent value.  
 
It’s a final salary scheme. This means your benefits are normally based on your final year’s pay, as well 
as the number of years you have been a member of the scheme. 
 
How does this work? 
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Well, for each year in the scheme, you receive a pension of 1/60th of your final year’s pensionable 
pay… 
 
So, if you have 30 years in the scheme, you would get 30/60ths  ……that’s half your final year’s  pay.  
 
Plus, you can exchange some of your pension for a one-off, tax-free cash payment. You can take up to 
25% of the overall value of your pension benefits as a cash lump sum.  
 
You receive £12 lump sum for each £1 of pension given up. 
 
Let’s assume John is retiring at 65… he’s always worked full time…been in the scheme for 20 years… 
and his final year’s pensionable pay is £15,000.  
 
20   60ths of  £15,000 gives him an annual pension of £5,000. 
 
If he decides to give up £1,000 of his annual pension for some tax-free cash ……. 
 
his pension would be reduced to £4,000 ………   
 
and he would receive a  tax-free lump sum of £12,000. 
 
If you work part-time, the full time pay is still used in the calculation of your pension but your 
membership is reduced to reflect the hours you work.   
 
Let’s look at John again and instead of working full time, let’s assume he’s always worked half-time.   
 
This time, his pension is 10    60ths of £15,000 …. that’s because his 20 years membership is adjusted 
for half-time working….giving him a pension of £2,500. 
 
If he decides to take a tax-free lump sum by giving up £500 of his annual pension, then his pension 
would be reduced to £2,000 …  and his lump sum would be £6,000, ……..12 times the amount of 
pension given up.  
  
Regardless of the hours you work, your pension will always be based on your full time pay at 
retirement, so even if you decide to change your working hours, your benefits built up before the 
change won’t be affected.  
 
It’s important to note that to receive a pension you must have been in the scheme for at least 3 months, 
or have transferred in other pension rights. 
 
 
PRESENTER: 
 
So when can you expect to receive your pension?  
 
Well, the LGPS is flexible enough to accommodate many situations.  
 
Normally your pension will be paid at age 65, but if you carry on working beyond age 65 you can stay in 
the scheme. However, you must draw your pension by age 75.  
 
If you remain in the scheme after age 65 your benefits will be increased.   
 
You can even retire early…. 
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V/O: 
 
You can choose to retire from age 60 or, if your employer agrees, from as early as 55, although your 
benefits would normally be reduced to account for them being paid for longer. How much they are 
reduced by depends on how early you retire.  The closer you are to 65 the less the reduction. 
 
You can even take flexible retirement.   From age 55, if you reduce your hours or move to a less senior 
position and your employer agrees, you can draw some or all of your benefits – helping you ease into 
your retirement. 
 
You can still draw your pay on the reduced hours or grade, and even continue paying into the scheme, 
building up further benefits.  
 
If you take flexible retirement before 65 your benefits will normally be reduced as they are being paid 
early. 
 
 
PRESENTER: 
 
It’s comforting to know that your pension scheme covers you for other eventualities… 
 
 
V/O: 
 
If you’re made redundant or your employer retires you in the interests of business efficiency, and you’re 
55 or over, your benefits are paid straight away and are not reduced for early payment. 
 
Also, if you have to leave work at any age due to permanent ill-health, the scheme provides a tiered ill-
health retirement package. This could give you increased benefits, paid straight away, if you are 
unlikely to be capable of gainful employment within a reasonable time after you leave.    
 
 
PRESENTER: 
 
Making sure your loved ones are taken care of financially in the event of your death is obviously a very 
important issue when it comes to choosing the right pension for you. So let’s run through how the LGPS 
provides a financial safety net in the event of your death. 
 
 
V/O: 
If you die in service, the scheme pays a lump sum of three years’ pay.  
If you’re part-time, it is three times your actual part-time pay. 
 
Let’s look at someone who dies in service with a final year’s pensionable pay of £20,000. 
3 times £20,000 would give a death grant of £60,000. 
 
You can say who you would like any death grant paid to by completing a form available from your 
Pension Fund. It’s important you keep this form up to date, but, whilst taking your wishes into account, 
your Pension Fund will make the final decision on who the death grant is paid to.  
 
On your death, there’s also a pension for your husband, wife, civil partner or nominated co-habiting 
partner. This pension increases every year in line with the cost of living and is payable for the rest of 
their life. 
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A civil partner is a same sex partner where you have registered as civil partners. 
 
And a nominated co-habiting partner is a same or opposite-sex partner you have nominated where your 
relationship meets certain conditions laid down by the scheme.  
 
And there are childrens’ pensions for eligible children – these also increase every year in line with the 
cost of living.  
 
 
PRESENTER: 
 
If you leave before retirement, as long as you have 3 months membership, or you have transferred in 
other pension rights, you’ll have built up valuable LGPS benefits for your retirement. 
 
So what happens to them? 
 
 
V/O: 
 
On leaving before retirement you can choose to keep your benefits in the scheme until they’re due to 
be paid. These are known as deferred benefits. They increase every year in line with the cost of living 
and are normally paid at 65.  
 
Alternatively, before then, you may be able to transfer your deferred benefits to another pension 
arrangement. 
 
If you leave with deferred benefits, remember to keep in touch – if you move address let your Pension 
Fund know. 
 
 
PRESENTER: 
 
So, now you know about the great benefits available to you as a Local Government Pension Scheme 
member. 
 
If you want to join you need to have a contract of employment for at least 3 months and be under age 
75. 
 
If you are eligible, you will automatically be brought into the scheme, although if you work for certain 
employers you may need to apply. 
 
So if you want to invest in your future, don’t pass up this opportunity to be a member of this valuable 
and rewarding pension scheme.  
 
Check your payslip to make sure contributions are being collected. Remember, it’s never too early to 
plan for your retirement, and if you put off making a decision, it may be difficult to catch up later. 
 
 
V/O: 
 
For more detailed information on how you can benefit from the Local Government Pension Scheme, 
contact your Pension Fund or visit the national website at www.lgps.org.uk 
 

http://www.lgps.org.uk/contributing/deferred-benefits.html
http://www.lgps.org.uk/glossary/deferred-benefits.html
http://www.lgps.org.uk/contributing/leaving-transfer-benefits.html
http://www.lgps.org.uk/contributing/leaving-transfer-benefits.html
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