


Questions Frequently Asked
by Deferred Members

Percentage reductions applicable for early retirements

When can | claim my
pension?

Your annual statement shows the earliest
date that your benefits can be paid
without reduction. This is shown under
“Benefits payable from ...” The earliest
date that unreduced benefits can be paid
under normal circumstances is your 60th
birthday. This is dependent on you
satisfying the ‘85 year rule’ which
requires your age plus your membership,
plus your potential years of membership
to age 60 since leaving, totaling at least
85 years.

Where your total of 85 years is attained
after age 60, but before age 635, the
‘Benefits payable from’ date will be the
date you would have satisfied the ‘85
year rule’, had you continued in that
employment.

If you either; do not qualify for the 85
year rule, or, would not have satisfied the
rule before age 65, the ‘Benefits payable
from’ date will be shown as at age 65.

From age 60 you may choose to receive
payment of your deferred benefits,
however, if you do not satisfy the 85 year
rule, they would be reduced on account
of being paid earlier than they were due
to be paid. (See table below for
reductions)

Members who joined the Scheme before
1 October 2006, who satisfy the 85 year
rule on a date between age 60 and 65,
may elect to draw their benefits from the
date they satisfy the rule, with the
benefits accrued from their membership
in the Scheme before April 2008, paid
without reduction. Deferred benefits may
be put into payment earlier, and in full, in
the event of you being found permanently
incapable of doing your old job, provided
you left the Scheme before 1 April 2008.

If you have left since 31 March 2008, in
addition to being permanently incapable,
you will also have to be unlikely of being
capable of undertaking gainful
employment™ (*30 hours a week for at
least 12 months) within 3 years of
applying for the benefit or, if earlier,
before age 65.
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Please note that anyone under age 55
receiving their pension on ill health
grounds will not be entitled to receive
annual pension increases until age 535,
unless they are permanently incapable of
any work.

If 1 deferred my benefits
due to a TUPE transfer of
employment, when can |
expect to receive my
pension?

If your new employment allows you to
remain in the LGPS, you cannot receive
payment of your deferred benefit until you
leave that employment, subject to
requirements. Otherwise, see ‘when can I
claim my pension’, above.

If 1 suffer ill health after
leaving, where do 1 go to
claim my pension benefits
early?

You will need to apply to your former
employer, who will then arrange for you to
see an Occupational Health doctor in
order to determine whether or not you
satisfy the requirements for early payment.

If my application for early
payment of my benefits is
successful, will the benefits
include inflation increases?

Not necessarily. If you are younger than
55, then the inflation increases that have
built up on your benefits may not be
payable until your 55th birthday.

Can my benefits be paid
early for reasons other
than ill health?

You may be able to elect to receive your
deferred benefits before age 60, but
only if your former employer agrees.

Applications for payment of benefits
before age 60 must be made directly to
your former employer, not the Fund.
Benefits paid early, other than on the
grounds of permanent ill health, may
be reduced to take account of their
early payment and the fact that your
pension will be paid for longer.

What happens if | die
before my pension
benefits become payable?

If you left employment prior to
01/04/2008 a death grant equal to
your preserved lump sum is payable
in addition to any pension which may
be payable to an eligible dependant,
i.e. spouse or civil partner, nominated
cohabiting partner, children.

If you left employment on or after
01/04/2008 the death grant payable
is equal to 5 times your pension in
addition to any dependants pension
which may be payable.

Who receives my pension
benefits when | die?

Widows, widowers, registered civil
partners and eligible children are
automatically entitled to dependant’s



pensions, however members wishing to
nominate a cohabiting partner should
complete, and satisfy the qualifying
conditions of, a Survivor’s Pension
Nomination Form.(LGP25a - also
available by calling 0151 242 1390 or as
a download from the Fund’s website at:
merseysidepensionfund.org.uk)

Widowers’ pensions are based on
different periods of membership,
depending on when you left the Scheme.
If you left the Scheme before 01/04/1998,
a widower’s pension would be based on
membership from 06/04/1988 only. If
you left the Scheme between 01/04/1998
and 31/03/2008, a widower’s pension
would be based on membership from
01/04/1972. 1f you left the Scheme after
31/03/2008, a widower’s pension would
be based on all membership. If you
married since leaving the Scheme, the
widower’s pension may be less.

The LGPS allows you to say who you
would like any death grant to be paid
to by completing a Death Grant
Expression of Wish form (LGP25) which
is available from the Fund by calling
0151 242 1390 or as a download from
the Fund’s website at:
merseysidepensionfund.org.uk

The Fund, however, retains absolute
discretion when deciding to whom any
death grant is paid.

Can | leave my benefits
with you even if | find a
new job?

Yes. Until you tell us otherwise, we
will assume that you wish to leave
your pension with the Fund until, at
least, age 60.

Do | have to leave m¥
deferred benefits in the
Scheme until I retire?

Not necessarily. If you obtain further
employment you can authorise the
pension administrator of your new
pension provider to contact the Fund
to request a “Transfer Value’ to enable
you to decide whether you wish to
transfer your benefits to your new
pension scheme.

What haprens to my
benefits it | rejoin Local
Government?

You have the option, provided you
elect within 12 months, to combine
your previous LGPS membership with
your ongoing Scheme membership.
(See article on page 4)
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Competition - Wimbledon Ladies’
Singles champions
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To be entered into the draw to win £25 of high street vouchers, simply
identify the surnames of the last ten Wimbledon Ladies’ Singles champions
from the list below,

NAVRATILOVA e WILLIAMS S ¢ WILLIAMS V ¢ SHARAPOVA e
DAVENPORT ¢ MAURESMO e MARTINEZ ¢ NOVOTNA e HINGIS e
GRAF

and send your completed puzzle entry by Friday 30 September 2011 to:
Merseyside Pension Fund, The Hive Competition 3, PO Box 120,
Liverpool, L69 2NW.

The first correct entry drawn on 3 October 2011 will win and have a
photograph of them displayed in next year’s issue! Please note entries are
restricted to deferred pensioners of the Scheme. Employees of Merseyside
Pension Fund and their relatives may not enter. Good Luck!
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Are you currently
paying into the
Local Government
Pension Scheme
(LGPS)?

All recipients of “The Hive’ have a deferred
membership in the Scheme, which means
they have pension benefits which could not
be paid at the time they left local government
employment.

However, where regulations permit, those
deferred members who are subsequently
re-employed in local government and rejoin
the Scheme, have an option to combine their
deferred membership with their new,
contributing membership, provided they
elect to do so within 12 months of rejoining.

If you were unable to, or chose not to combine
your previous membership of the Scheme on
re-employment, you may be interested to learn
that the regulations have recently been
amended to allow previous periods of LGPS
membership to be combined with ongoing
membership, provided an allocation is made
by the Fund before 1 October 2011.

Last Issue’s Competition Winner

Congratulations go to Linda Woods of Rainford, who identified the 14
autumnal words in issue 2 and as her correct entry was the first picked out
after the closing date, won £235 of high street vouchers. Congratulations, Ed.

Editor: Steve Jones

Publisher: Merseyside Pension Fund,

7th Floor, Castle Chambers, 43 Castle Street,
Liverpool. L2 9TB.

To find out about combining, contact the
Fund which administers your current
membership of the Scheme.

Your current LGPS administrator will then
contact Merseyside Pension Fund with a
request for information relating to your
earlier membership of the Scheme.

Once received, your current pension
administrator should inform you of the effect
of combining your previous membership,
together with an election, which gives your
authority to combine, if applicable.

Please note:

Choosing to combine previous membership is
a financial decision. The Fund recommends
that members, who are unsure, should seek
advice from an Independent Financial
Advisor before signing an election.

The change in regulations applies only to the
combination of previous LGPS membership.

Transfers from other pension schemes must,

normally, be requested in the first 12 months
of employment, unless your employer agrees
to extend the time limit.
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